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Moog Inc. Policy on Gifts and Gratuities 

�� ವ��ಕ ಉ���ಗ� �� �� ೕ�� ಹ ಧನ ��ತ MOOG Inc. �ೕ� 
Companywide - ��� �ದ� ಂತ - ಎಲ�  ಸ� ಳಗ�� ಅನ� ��ತ� � 
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�� ವ��ಕ ಉ���ಗ� �� 
�� ೕ�� ಹ ಧನ ��ತ MOOG Inc. �ೕ� 

Applies to All Sites — Companywide ��� �ದ� ಂತ - ಎಲ�  ಸ� ಳಗ�� ಅನ� ��ತ� � 

 
BACKGROUND 

 
��� � 

Although our Moog Statement of Business Ethics 
broadly addresses this topic, the Business Ethics 
Committee over the past year has considered and 
vetted the benefits of having stand-alone policy 
statements for important topics related to business 
ethics and principled conduct by Moog employees.  
Having stand-alone policy statements, which are 
consistent with the general commitment set forth in 
the Moog Statement of Business Ethics, provide 
the following advantages: 
 

ಈ �ಷಯದ��  ನಮ�  �� ವ��ಕ �ಲ� ಗಳ �ೕ� 
���� ಸಮಗ� �� ಪ��ರಗಳ��  
�ೕ�ತ� ��ದ�, �� ವ��ಕ �ೕ� ಸ��� 
ಬ� �ಖ�   �ಷಯಗ�ದ �� ವ��ಕ �ೕ�ಗ� 
ಮ��  ತತ� ಬದ�  ನಡವ��ಗ��� ನಮ� � ಆದ ಪ� �� ೕಕ 
�� ಅನನ�  �ೕ����ಯ��  
�ಂ��ದ�ಂ�ಂ��ವ �ಭಗಳ  ಬ��  ನಮ�  
ಉ�� ೕ�ಗ�ಂದ  ಕ�ದ ವಷ�ದ ಅವ�ಯ��  
ಪ�ಗ��� ಮ��  ಪ��ೕ���. MOOG 
�� ವ��ಕ �ಲ� ಗಳ ���ಯ��  ��ಸ�ದ, 
��ನ�  ಬದ� �ಗ�ಂದ �� ರ���ವ ನಮ� � ಆದ 
ಪ� �� ೕಕ �� ಅನನ�  �ೕ����ಗಳ��  �ಂ�ದ�� , 
ಅ� ಈ �ಳ�ಡ ಅ��ಲಗಳ��  �ೕ�ತ� �: 

Allows for more robust guidance on what to do 
and what not to do when confronted with these 
issues; 

 

ಇಂತಹ ಸಮ�� ಗ� ಎ���ಗ ಏ� �ಡ�� 
ಮ��  ಏ� �ಡ�ರ� ಎಂಬ ಬ��  �� ರ�ದ 
�ಗ�ದಶ�ನವ��  �ೕ�ತ� �; 

Increases the profile and importance of 
compliance; 

 

ಅಗತ�  �ಲ�ಗಳ �ತ� ಣ ಮ��  �� �ಖ� �ಗಳ��  
��� �ತ� �; 

Is more in-line with what government regulators 
expect to see in terms of documentation; 

ಸ��� ��ತ� ಕ� �ಖ�� ಪ���ಯ��  
ಏ� ಬಯ�ವ�ೕ ಅದ��  ಬ��ಕ 
�ರಕ���ತ� �; 

Facilitates our taking environmental, social, and 
governance (ESG) score credits on these 
topics by confirming that we have a specific 
policy and providing a summary (not the full 
policy) on our website. 

ಈ ���� �� ���ಷ�  �ೕ�ಯ��  �ಂ��� , 
ಮ��  ಅದರ ��ಂಶವ��  (�ಣ� �ೕ�ಯಲ� ) 
ನಮ�  �ಬ‌ �ಟ‌ ನ��  �ೕ�ವ �ಲಕ ಈ 
�ಷಯಗಳ��  �ಸ��ಕ, ���ಕ, ಮ��  
ಆಡ��ತ� ಕ�ದ (ESG) ನಮ�   ಅಂಕ ಗ��ಯ��  
�ಗಮ���ತ� �. 
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This policy statement, as drafted, is part of a 
composite of policy statements issued by other 
similarly situated companies. 

�ದ� ಪ�ಸ�ದ ಈ ಕರ� �ೕ� ����, ಇ� 
�ೕ� ಇ�ವ ಇಂತ�� ��� ಗ� �ೕ��ವ �ೕ� 
���ಗಳ ಒಂ� ��ೕ�ತ �ಗ���. 

PURPOSE ಉ�� ೕಶ 

Inappropriate or excessive gifts, gratuities, or 
entertainment can be viewed as a means to 
improperly influence business relationships and can 
also give rise to conflicts of interest. To maintain 
independent judgment and action, we must avoid 
any potential conflict or appearance of conflict with 
the interests of the Company. Gifts or gratuities are 
not to be accepted or extended if they could, or if 
they give the appearance that they could, be 
reasonably considered to: improperly influence the 
Company’s business relationship with or create an 
obligation to a customer, vendor or contractor; 
violate laws, regulations, or our Statement of 
Business Ethics; constitute an unfair business 
inducement; or cause embarrassment or negative 
impact to the Company. 
 

�ಕ� ವಲ� ದ ಅಥ� �ಪ�ೕತ�ದ ಉ���ಗ�, 
�ತಜ� �ಗ�, ಅಥ� ಮನ�ಜ�ಗಳ��  �� ವ��ಕ 
��ಧಗಳ �� ಅ��ತ�ದ ಪ� �ವ �ೕ�ವ 
�ಧನಗ�, ಮ��  ಪ� �ೕದ�ಯ �ಘಷ�ವ��  
��� �ಕಬಲ� �  ಎಂ� �ೕಡಬ����. 
ಸ� �ತ� �ದ ���ಗ� ಮ��  ಕ� ಮಗಳ��  
����ಳ� �, ��� ಯ ��ಸ�� ಗ�ಂ�� 
ಉಂ�ಗಬ��ದ ��� ��ವ�  �ಘಷ�ಗ� 
ಅಥ� �ೕಚ�ತ �ಘಷ�ವ��   �� ತ�� ಸ��. 
ಈ �ಳ� ��ಸ�ದ ಪ��ಮಗಳ��  
ಉಂ��ಡಬ���ದ� ��  ಅಥ� ಅಂತಹ 
ಪ��ಮಗಳ��  ಉಂ��ಡಬ��ಂ� 
����ದ� �� , ಅಂತಹ ಉ���ಗ� ಮ��  
�ತಜ� �ಗಳ��  �� ೕಕ�ಸ�ರ� ಅಥ� �ೕಡ�ರ� - 
��� ಯ �� ವ��ಕ ��ಧಗಳ ��  
ಅ��ತ�ದ ಪ� �ವವ��  �ೕರಬ��ದ��  ಅಥ� 
��� ಯ �� ಹಕ, ��ಟ�ರ ಅಥ� ��� ��ರನ 
�� ��ನ ಅ��ಯ�� ��ಸಬ��ದ�� ; 
���ಗಳ, ��ತ� ಣಗಳ, ಅಥ� ನಮ�  
�� ವ��ಕ �ೕ� ���ಗಳ ಉಲ� ಂಘ� 
����ದ� �� ; ಅ�� ಯದ ವ� ವ�ರವ��  
���ದ�� ; ಅಥ� ��� � ��ಗರ ಅಥ� 
ನ��ತ� ಕ ಪ� �ವ ���ದ�� . 

SCOPE/APPLICABILITY �� ��  / ಅನ� ಯ 

Accepting or offering a gift, favor, service, or 
privilege, including travel or entertainment, to or 
from an existing or potential customer, supplier, or 
government official or regulator that is of more than 
nominal value creates a conflict of interest and is 
prohibited. It will be considered a violation of this 
policy, and subject you to disciplinary measure, 
including potential termination of employment.  

 

�� ಅಥ� ��ವ�  �� ಹಕ, ��ಟ�ರ, ಅಥ� 
ಸ��� ಅ��� ಅಥ� ��ತ� ಕ� - ಇವ�� ಅಥ� 
ಇವ�ಂದ ಪ� �ಸ ಅಥ� ಮನ�ಜ� ����, ಕ�ಷ�  
�ತ� �� ಂತ ��� ನ ��ಯ ಉ���, ಸ�ಯ, ��, 
ಅಥ� ಸವಲ�� ಗಳ��  �� ೕಕ���� ಅಥ� 
���� ��ಸ�� ಯ �ಘಷ�ವ�� ಂ���ತ� � 
ಮ��  ಇದ��  ���ಸ���.  ಇದ��  �ೕ�ಯ 
ಉಲ� ಂಘ� ಎಂ� ಪ�ಗ�ಸ����, ಮ��  
�ಲಸ�ಂದ �����ವ �ಧ� �� ����, 
ಅಂತಹವರ��  ��� ನ ಕ� ಮ��  ಒಳಪ�ಸ����. 

The guidelines contained within this policy 
statement are intended to help each of us recognize 
and avoid the situations that are most likely to cause 
a real or potential conflict of interest. It is impractical 
to try to list every situation or circumstance that 
might lead to a conflict of interest. There is no 
substitute for our own good judgment. When in 
doubt about whether a situation you are engaged in 

ಈ �ೕ� ���ಯ�� ಳ�ಂ��ವ �ಗ���ಗ� 
�ಜ ಅಥ� ��ವ�  ��ಸ�� ಯ �ಘಷ�ಗಳ��  
ಬ��ಕ ಉಂ��ಡಬ���ತಹ ಪ��� �ಯ��  
����ವ��  ಮ��  ತ�� �ವ��  ನಮ�ಲ� �� 
ಸ�ಯ ��ವ ಉ�� ೕಶವ��  �ಂ��.  
��ಸ�� ಯ �ಘಷ���� 
�ಂ�ಯ� ಬ���ತಹ ಪ� ��ಂ� ಅಥ� 
ಎಲ�  ಪ��� � ಅಥ� �ದಭ�ವ��  ಪ��  ��ವ 
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or contemplating will cause a conflict with the 
interests of the Company, you are encouraged to 
make a timely disclosure of the facts to your 
supervisor and, if your supervisor is uncertain if the 
gift is reasonable and appropriate, seek advice and 
direction from the Corporate law department. 
 

ಪ� ಯತ�  ಅ�ಧ� ���. ನಮ�  ಸ� ಂತದ ಉತ� ಮ 
��ಚ�� ಪ��ಯ�ಲ� . �ೕ� �ಡ��ವ ಅಥ� 
ಆ�ೕ���� �ವ ಪ��� �ಯ�� , ��� ಯ ��ಸ�� � 
ಇ� �ಘಷ�ವ�� ಂ��ಡಬ��ಂಬ ��ಹ 
�ಮ� ��ದ�� , �ೕ�  �ಮ�  ��� �ರಕ�� 
ಸಮ�ೕ�ತ�� ಈ  ಬ��  �ಜ ಅಂಶಗಳ��  
ಬ��ಗಪ�ಸ��ಂ� �� ೕ�� �ಸ����, ಮ��  
ಒಂ� ��, ಈ ಉ��� ಸ�ಜಸ ಅಥ� �ಕ�  
ಎಂಬ ಬ��  �ಮ�  ��� �ರಕ� �ಂದಲ�ಂಡ�� ,  
����ಟ‌ ��� ಇ���ಂದ ಸಲ� ಮ��  
�ಗ�ದಶ�ನ ಪ���. 

REFERENCE DOCUMENTS ಪ�ಮ���� �ಖ�ಗ� 

Moog Policy on Anti-Bribery 
 

MOOG ನ �ಚ-��ೕ� �ೕ� 

Statement of Business Ethics 
 

�� ವ���ಕ �ೕ�ಗಳ ��ಪ� 

Moog Culture & Philosophy 
 

MOOG �ಸ� ೃ� �� ತತ�  

POLICY �ೕ� 

If you have any doubt as to whether accepting or 
offering a gift would violate this policy, then you 
should consult with your supervisor. If your 
supervisor has any questions regarding the matter, 
he/she should consult with the Corporate law 
department for guidance. 
 

ಉ���ಯ �� ೕ�ರ ಅಥ� �ೕ��� ಒಂ� 
�� ಈ �ೕ�ಯ ಉಲ� ಂಘ��ಗಬ��ಂಬ ��� 
��ಹ ��ದ�� , ಆಗ �ೕ� �ಮ�  
��� �ರಕರ��  �ಪ���. ಒಂ� �� �ಮ�  
��� �ರಕ�� ಈ ಬ��  ಪ� �� ಗ�ದ� �� , ಅವ�/ಅವ� 
�ಗ�ದಶ�ನ�� � ����ಟ‌ ��� 
ಇ��ಯ��  �ಪ��ಸ��. 

If a prohibited gift is received, it must be returned 
promptly, accompanied by an explanation of this 
policy.  

ಒಂ� �� ���ತ ಉ��� �� ೕಕ��ದ�� , 
ಅದ��  ಈ �ೕ�ಯ �ವರ��ಂ�� �� ��ಕ�� 
�ಂ���ಸ��, 

Occasionally, a supplier may offer a discount on 
services or products purchased by Company 
employees. Such discounts can only be accepted 
when they are available to all employees and 
notice of such fact is given to all employees. 

��� ಯ ಉ�� ೕ�ಗ� ಖ�ೕ��ದ ವ�� ಗ� ಅಥ� 
��ಗ�� �ಂದ��ಕ��, ಓವ� ��ಟ�ರ 
���� ಯ��  �ೕಡಬ��. ��ಗ ಅಂತಹ 
���� ಗ� ಎಲ�  ಉ�� ೕ�ಗ�� 
ಅನ� ���ತ� �ೕ ಮ��  ಈ ��ತ ���ಯ��  
ಎಲ�  ಉ�� ೕ�ಗಳ ಗಮನ��   ತರ���ತ� �ೕ, ಅಂತಹ 
���� ಗಳ��  �� ೕಕ�ಸಬ��. 

From Vendors/Suppliers: Do not accept from any 
vendor or supplier to the Company bribes or 
kickbacks in any form.  If a gift or gratuity might 
influence your judgment or be perceived by others 
to have influenced your judgment, do not accept it.   

��ಟ�ರ�ಂದ / ����ರ�ಂದ: ��� � 
��� ��ಟ�ರ� ಅಥ� ����ರ�ಂದ 
�ಚ ಅಥ� �ಂಬಳವ��  �� ೕ�ರ �ಡ��. 
��� ಒಂ� ಉ��� ಅಥ� �� ೕ�� ಹಕ ಧನ 
�ಮ�  ���ರದ �� ಪ� �ವ �ೕ�ತ� �ೕ ಅಥ� 
�ಮ�  ���ರದ �� ಪ� �ವ �ೕ�ತ� �ಂಬ 
ಗ� ��ಯ��  ��ಯವರ��  ���ತ� �ೕ 
ಅಂತ�ದ��  �� ೕಕ�ಸ��. 

You may accept from vendors or suppliers 
traditional holiday or promotional gifts, which could 

��ಟ�ರ ಅಥ� ����ರ�ಂದ ಪ�ದ 
���ಗ�� ಪ� ��� ಅವರ ಪರ�� ಕ� ಮ 

https://connect.moog.com/reference/bmdl/Operating%20Documents/Moog%20Policy%20on%20Anti-Bribery.docx?Web=1
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not reasonably be viewed as a quid pro quo for 
taking actions favorable to the vendor or supplier. 
Occasional gifts (amounts of $50 or less per gift) 
and/or business-related meals (amounts of $100 or 
less per occurrence) that are considered 
customary in the context of the business 
relationship are acceptable.  Any gifts and /or meal 
received in excess of the above amounts must be 
reported to your supervisor within 10 days. 

���� �� ����ಲ� �ಂ� ಸ�ಜಸ�� 
ಅ�� ��ತಹ �ಂಪ� ��ಕ ರ� ಅಥ� 
�� ೕ�� ಹಕ ಉ���ಗಳ��   ��ಟ�ರ ಅಥ� 
����ರ�ಂದ �ೕ� �� ೕಕ�ಸಬ��. �� ವ��ಕ 
��ಧದ ಅಥ�ದ��  �ಂಪ� ��ಕ�ಂ� 
ಪ�ಗ�ಸ�ದ �ಂದ��ಕ ಉ���ಗ� (ಪ� � 
ಉ���ಯ �� 50 �ಲರ್ ಅಥ� ಅದ�� ಂತ ಕ�� 
��ಯ�� �ರ��) ಮ�� /ಅಥ� �� ವ��ಕ 
���ತ �ೕಜನ (ಪ� � �ದಭ�ದ��  �� 100 
�ಲರ್ ಅಥ� ಅದ�� ಂತ ಕ�� ��ಯ�� �ರ��  
ಇ�ಗ� �� ೕ��ಹ����. �� ��ಸ�ದ 
���ಂತ ��� ನ�� ದ ��� ಉ��� 
ಮ�� /ಅಥ� �ೕಜನಗಳ��  �� ೕಕ��ದ��  �ಮ�  
��� �ರಕ�� 10 �ನಗ�ಳ�� ವರ� �ಡ��. 

You may accept from vendors or suppliers tickets 
or passes allowing attendance at athletic, cultural, 
or similar events. However, participation in these 
events is to be valued at no more than $200 per 
event and may not exceed a total of two (2) events 
per year per employee.  

�� ೕ�, �ಂಸ� ೃ�ಕ, ಅಥ� ಅಂತ�� ಆದ ��� 
�ಯ�ಕ� ಮಗಳ �ಜ�� ಅ�ಮ��ವ ��ಟ‌ ಗ� 
ಅಥ� ಅ��� ಪತ� ಗಳ��  �ೕ� ��ಟ�ರ� 
ಅಥ� ����ರ�ಂದ �� ೕಕ�ಸಬ��. ಆ��� , 
ಇಂತಹ �ಯ�ಕ� ಮಗಳ��  �����  ��� ತಗ�ವ 
�ಚ�  ಪ� � �ಯ�ಕ� ಮ��  200 �ಲರ್ �ಂತ ��� ನ 
��ಯ�� �ರ�ರ� ಮ��  ಪ� � ವಷ�ದ��  ಪ� � 
ಉ�� ೕ�  ಎರ� (2) �ಯ�ಕ� ಮಗಳ��  �ೕರ�ರ�. 

Notwithstanding the above guidelines, you should 
consider declining an otherwise permissible gift if 
you believe that a reasonable person would 
question your impartiality or integrity as a result of 
accepting the gift. 

��ನ �ಗ���ಗಳ �ರ���, ಓವ� �ಕ�  
ವ� �� � �ಮ�  ಪ��� ತನವ��  ಅಥ� 
ಸಮಗ� �ಯ��  ಪ� �� ಸಬ�� ಎಂ� �ೕ� ��ದ�� , 
ಅ� ಅ��ೕ�ತ ಉ�����ದ� � ಸಹ ಅಂತಹ 
ಉ���ಯ �� ೕ��ಯ ��ಕರ�ಯ��  �ೕ� 
ಪ�ಗ�ಸ��. 

You may not accept from any vendor or supplier 
gifts or gratuities that are of a substantial value (as 
defined above) or attend athletic, cultural, or similar 
events of a substantial value (as defined above) in 
excess of two times per year without the written 
approval of one of the following officers: Chief 
Executive Officer, Chief Financial Officer, Chief 
Human Resources Officer, or an Operating Group 
President. 

��� ��ಟ�ರ ಅಥ� ����ರ�ಂದ 
ಗಣ�ೕಯ ��ಯ (�� �����) ಉ���ಗ� 
ಅಥ� �ತಜ� �ಗಳ��  �� ೕಕ�ಸ�ರ�, ಅಥ�  
ಗಣ�ೕಯ ��ಯ (�� �����) �� ೕ�, �ಂಸ� ೃ�ಕ, 
ಅಥ� ಇಂತ�� �ಯ�ಕ� ಮಗಳ��  ಎರಡ�� ಂತ 
���  ��  ಈ �ಳ� ��ಸ�ದ ��� ಓವ� 
ಅ���ಗಳ ��ತ ಅ�ಮ��ಲ� � �ಗವ�ಸ�ರ�: 
�ಖ�  �ಯ����ಹಕ ಅ���, �ಖ�  ಹಣ�� 
ಅ���, �ಖ�  �ನವ �ಪ�� ಲ ಅ���, ಅಥ� 
ಸ�ಹ �ಯ����ಹಕ ಅಧ� �. 

Cash gifts are strictly prohibited. Gift certificates 
are acceptable so long as they meet the 
requirements defined above. 

ನಗ� ಉ���ಗಳ��  ಕ�� ��� � 
���ಸ���. �� ��ಸ�ದ ಅಗತ� �ಗ�� 
�ರಕ�ದ ಉ��� ಪ� �ಣಪತ� ಗಳ��  
�� ೕಕ�ಸಬ��. 

Gifts to Customers and Government Officials. All 
gratuities and gifts provided to customers, 
government officials, and other third parties must 
be reasonable and customary and not intended as 
a bribe or kickback.  All gratuities and gifts in 
excess of $50 must be approved by your 
supervisor.  All gifts and gratuities, regardless of 
value, must be properly recorded on the books and 

�� ಹಕ�� ಮ��  ಸ��� ಅ���ಗ�� 
ಉ���ಗ�. �� ಹಕ��, ಸ��� ಅ���ಗ��, 
ಮ��  �ರ� ವ� �� ಗ�� �ೕ�ವ ಎಲ�  �� ೕ�� ಹಕ 
ಧನ ಮ��  ಉ���ಗ� ಸ�ಜಸ��ರ�� ಮ��   
�ಂಪ� ��ಕ��ರ�� ಮ��  �ಚ ಅಥ� 
�ಂಬಳದ ಉ�� ೕಶ �ಂ�ರ�ರ�. 50 �ಲರ್  
��ಯ��  �ೕ�ದ  ಎಲ�  ಉ���ಗ� ಮ��  
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records of the Company. In all instances they must 
not violate the rules and regulations of the 
organization for whom the recipient works.    

�� ೕ�� ಹಕ ಧನಗಳ ���ಗ� �ಮ�  
��� �ರಕ�ಂದ ಅ�ಮ� ಪ��ರ��.  ಎಲ�  
ಉ���ಗ� ಮ��  �� ೕ�� ಹಕ ಧನಗ�, ಅದರ  
��ಯ��  ��� ಸ�, ��� ಯ �ಸ� ಕಗ� �� 
�ಖ�ಗಳ��  ಸಮಪ�ಕ�� �ಖ�ಸ��. ಈ ಎಲ�  
ಉ�ಹರ�ಗಳ��  ಅವ�, ಫ��ಭ�� �ಲಸ 
��ವ ��� ಯ ���ಗ� ಮ��  
�ಯಮಗಳ��  ಉಲ� ಂ�ಸ�ರ�. 

Check Before Acting.  Any employee receiving a 
gift that seems excessive or inappropriate or is 
considering providing a gift that may be 
questionable, should promptly contact his or her 
supervisor and, as appropriate, the Corporate law 
department. Not adhering to this policy may lead to 
disciplinary action against an employee. 

 

�ಯ�ಪ� �ತ� ��ವ �ದ� ಪ�ೕ�� �. ��� 
�ಕರ �� ೕಕ��ವ ��� ನ � ��ಯ�ಂ���ವ 
ಅಥ� �ಕ� ವಲ� ದ ಅಥ� ಪ� �� ಹ��ಗಬ��ದ  
ಉ��� �ಡ� �ಧ����ಗ, ತನ�  
��� �ರಕ�, �ಕ� �ದ, ����ಟ‌ ��� 
ಇ��ಯ��  �� ��ಕ�� �ಪ��ಸ��. ಈ 
�ೕ�� ಅಂ��ಳ� �ದ� �� , ಅಂತಹ ಉ�� ೕ�ಯ 
��ದ�  ��� ನ ಕ� ಮ ಜ��ಸ� ಅವ�ಶ �ೕ�ತ� �. 

1 The above stated amounts are in reference to U.S. 
operations and are subject to adjustment within non-
U.S. operations.  Multiple gifts or a pattern of 
repeated gifts exceeding the above thresholds in the 
aggregate are prohibited. 
 

�� ��ಸ�ದ ಹಣದ �ತ� � ���ಡ್ �� ೕಟ‌�  ನ 
���ಚರ� ಆಧ�� ಉ�� ೕಖ�ಂ��� , ���ಡ್ 
�� ೕಟ‌�  �ರ�ದ ���ಚರ�ಗಳ ಒಳ�ನ 
�ಂ���� ಒಳಪ�� �ತ� �. ��ನ �� �ೕ�ದ, 
ಅ�ಕ ಉ���ಗ� ಅಥ� �ನ�ವ��ತ �ದ� 
ಉ���ಗಳ��  ಒ�� ��� ���ಸ���. 

2 Government employees and officials are often 
subject to more stringent limitations on the 
acceptance of gifts and meals than is the case in 
private industry.   
 

�ಸ�ೕ ����ಗ��ಂತ ಸ��� �ಕರ� ಮ��  
ಅ���ಗ� ಉ���ಗ� ಮ��  �ೕಜನಗಳ��  
�� ೕಕ��ವ ��ರದ��  ಆ���  ��� ನ �� ಕ�ಣ 
��ಗ�� ಒಳಪ�� � ��� �. 

Moog employees should reference the Business 
Management Document Library for the most current 
version of this policy. 

MOOG �ಕರ�ಗ� ಈ �ೕ�ಯ ಇ�� ೕ�ನ 
ಆ��� �� �� ವ��ಕ �ಖ��ಯ �ಗ� ಹವ��  
ಪ�ಮ��ಸ��. 

##   
Internal Moog Document ID is BMDL-12-3285 
 

 

## 
MOOG ಆಂತ�ಕ �ಖ�ಯ ಐ� BMDL-12-3285 
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